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BIGHORN-DESERT VIEW WATER AGENCY

“To provide a high quality supply of water and reliable service to all customers at a
fair and reasonable rate.”

BOARD OF DIRECTORS’ MEETING AGENDA

BOARD MEETING OFFICE November 10, 2020
1720 N. CHEROKEE TR. Time —6:00 P.M.
LANDERS, CALIFORNIA 92285

PUBLIC AND BOARD WISHING TO PARTICIPATE REMOTELY
**TELECONFERENCE LINE THRU ZOOM 669-900-6833**
OR

Please click the link below to join the webinar:
https://us02web.zoom.us/j/84170001543?pwd=dkRMLOItY1BobnlgSDImS1NrdWZidz09
Passcode: 085180
Or Dial
1-669-900-6833
Webinar ID: 841 7000 1543
Passcode: 085180

Please note that all requirements of the Brown Act requiring the physical presence of the board
or staff have been waived per Executive Order N-29-20

CALL TO ORDER

PLEDGE OF ALLEGIANCE

MOMENT OF SILENCE FOR PAST BOARD DIRECTOR MARTHA OSWALT

ROLL CALL

APPROVAL OF AGENDA

Discussion and Action Items - The Board of Directors and Staff will discuss the following items
and the Board will consider taking action, if so inclined. The Public is invited to comment on any
item on the agenda during discussion of that item. When giving your public comment, please
have your information prepared. If you wish to be identified for the record, then please state

your name. Due to time constraints, each member of the public will be allotted three-minutes
to provide their public comment.


https://us02web.zoom.us/j/84170001543?pwd=dkRML0ltY1BobnJqSDlmS1NrdWZidz09
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1. Administer Oath of Office to newly elected Directors Ms. Megan Close-Dees and Mr.
Michael McBride

2. Consider Adopting Amendment No. 4 to the General Manager Employment Contract
Including Compensation and Other Provisions

3. Public Workshop: Review Proposed Options for Variable and Fixed Charge Increases
Planned for the Prop. 218 Process in Preparation for Fiscal Year 2021/2022 Rate
Increase

4, Consent Items — The following items are expected to be routine and non-controversial

and will be acted on by the Board at one time without discussion, unless a member of the Public
or member of the Board requests that the item be held for discussion or further action.

a. Regular Board Meeting Minutes for October 13, 2020
b. Educational Conferences and Seminars: Approval for Director Attendance and
Expenses-BIA Southern California Housing Policy Conference November 19, 2020
c. Financial Statements for October 2020
1. Balance Sheet
2. Budget Sheet
d. Receive and File Disbursements for October 2020
BDV Production Report October 2020
f. Goat Mountain Production Report October 2020

o

Recommended Action:
Approve as presented (Item a-f):

5. Matters Removed from Consent Items

6. Public Comment Period

Any person may address the Board on any matter within the Agency’s jurisdiction on items not
appearing on this agenda. When giving your public comment, please have your information
prepared. If you wish to be identified for the record, then please state your name. Due to time
constraints, each member of the public will be allotted three minutes to provide their public
comment. State Law prohibits the Board of Directors from discussing or taking action on items
not included on the agenda.

7. Verbal Reports - Including Reports on Courses/Conferences/Meetings.
1. General Manager Report
2. Director Reports
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3. President Report

8. Adjournment

In accordance with the requirements of California Government Code Section 54954.2, this
agenda has been posted in the main lobby of the Bighorn-Desert View Water Agency, 622 S.
Jemez Trail, Yucca Valley, CA not less than 72 hours if prior to a Regular meeting, date and time
above; or in accordance with California Government Code Section 54956 this agenda has been
posted not less than 24 hours if prior to a Special meeting, date and time above. As a general
rule, agenda reports or other written documentation have been prepared or organized with
respect to each item of business listed on the agenda. Copies of these materials and other
disclosable public records in connection with an open session agenda item, are also on file with
and available for inspection at the Office of the Agency Secretary, 622 S. Jemez Trail, Yucca Valley,
California, during regular business hours, 8:00 A.M. to 4:30 P.M., Monday through Friday. If such
writings are distributed to members of the Board of Directors on the day of a Board meeting, the
writings will be available at the entrance to the Board of Directors meeting room at the Bighorn-
Desert View Water Agency.

Internet: Once uploaded, agenda materials can also be viewed at www.bdvwa.org

Public Comments: You may wish to submit your comments in writing to assure that you are able
to express yourself adequately. Per Government Code Section 54954.2, any person with a
disability who requires a modification or accommodation, including auxiliary aids or services, in
order to participate in the meeting, should contact the Board's Secretary at 760-364-2315 during
Agency business hours.

Calendar Reminder - Upcoming Director Meetings

e Mojave Water Agency Board of Directors Meeting — November 12, 2020 at 9:30AM —
Director McBride

e Mojave Water Agency Board of Directors Meeting — November 26, 2020 at 9:30AM —
President Corl-Lorono

e ASBCSD Dinner and Meeting — Cancelled for the remainder of 2020

e Homestead Valley Community Council Meeting — November 16, 2020 at 3:00PM — Vice
President Burkhart


http://www.bdvwa.org/
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ltem # 1

Appointments of Candidates in Lieu of
Election for the November 3, 2020
Presidential General Election
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RESOLUTION NO. 2020-

APPOINTMENTS OF CANDIDATES IN LIEU OF ELECTION FOR THE NOVEMBER 3, 2020
PRESIDENTIAL GENERAL ELECTION

On Tuesday, October 27, 2020, on motion of Supervisor , duly
seconded by Supervisor and carried, the following resolution is adopted by
the Board of Supervisors of San Bernardino County, State of California.

WHEREAS, pursuant to the provisions of California Elections Code §10515,
appointments in lieu of election shall be made by the Board of Supervisors for specific contests
where the number of persons filing a Declaration of Candidacy for various offices was either
equal to or fewer than the number of positions to be filled for those respective offices;

NOW, THEREFORE, IT IS RESOLVED AND ORDERED that the following candidates
be appointed to the designated offices with their assigned terms:

Name District Office Term

Susan J. Mulvaney Apple Valley Foothill County Water District, Member, Board of | 2 Year
Directors

Scott W. Drake Apple Valley Foothill County Water District, Member, Board of | 4 Year
Directors

Michael Larry Kaminsky Apple Valley Heights County Water District, Member, Board of | 4 Year
Directors

Roxanne Roberson Apple Valley Heights County Water District, Member, Board of | 4 Year
Directors

Wesley A. Krause Big Bear Airport District, Member, Board of Directors 2 Year

John Russo Big Bear City Community Services District, Member, Board of 4 Year
Directors

Larry Walsh Big Bear City Community Services District, Member, Board of 4 Year
Directors

John C. Eminger Big Bear Municipal Water District, Member, Board of Directors, | 4 Year
Division 4

Tom Bradford Big Bear Municipal Water District, Member, Board of Directors, | 4 Year
Division 5

Michael John Gebel Big River Community Services District, Member, Board of 4 Year
Directors

Michael H. Mc Bride Bighorn-Desert View Water Agency, Member, Board of 4 Year
Directors

Megan Close-Dees Bighorn-Desert View Water Agency, Member, Board of 4 Year
Directors

Mark Ligtenberg Chino Basin Water Conservation District, Member, Board of 4 Year
Directors, Division 4

Gil Aldaco Chino Basin Water Conservation District, Member, Board of 4 Year
Directors, Division 5

Hanif Gulmahamad Chino Basin Water Conservation District, Member, Board of 4 Year
Directors, Division 6
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Name District Office Term

Niki Rene Wiessner Crestline Sanitation District, Member, Board of Directors 2 Year

Matthew L. Philippe Crestline Sanitation District, Member, Board of Directors 4 Year

Penny J. Shubnell Crestline Sanitation District, Member, Board of Directors 4 Year

Sherri L. Fairbanks Crestline Sanitation District, Member, Board of Directors 4 Year

Kenneth Lee Stone Crestline Village Water District, Member, Board of Directors 4 Year

Thomas Clifford Newell Crestline-Lake Arrowhead Water Agency, Member, Board of 4 Year
Directors, Division 1

Bob Stadum Hi-Desert Water District, Member, Board of Directors 4 Year

Scot Mc Kone Hi-Desert Water District, Member, Board of Directors 4 Year

Jim Byerrum Hi-Desert Water District, Member, Board of Directors 2 Year

Jane Elizabeth Jarlsberg Joshua Basin Water District, Member, Board of Directors, 4 Year
Division 3

Tom Floen Joshua Basin Water District, Member, Board of Directors, 4 Year
Division 4

T. Steven Boydston Lake Arrowhead Community Services District, Member, Board | 4 Year
of Directors, Division 1

Kimberly Cox Mojave Water Agency, Member, Board of Directors, Division 1 | 4 Year

Ken Anderson Mojave Water Agency, Member, Board of Directors, Division 3 | 4 Year

Sandra Rose Monte Vista Water District, Member, Board of Directors 4 Year

Manny Martinez Monte Vista Water District, Member, Board of Directors 4 Year

Tony Lopez Monte Vista Water District, Member, Board of Directors 4 Year

Hugh A. Bialecki Rim of the World Recreation and Park, Member, Board of 4 Year
Directors, Division 2

Cheryl J. Moxley San Bernardino Mountains Community Hospital District, 4 Year
Member, Board of Directors

Barrick Allyn Smart San Bernardino Mountains Community Hospital District, 4 Year
Member, Board of Directors

Richard Corneille San Bernardino Valley Water Conservation District, Member, 4 Year
Board of Directors, Division 1

Robert Stewart San Bernardino Valley Water Conservation District, Member, 4 Year
Board of Directors, Division 3

Deborah Lee Shields Yermo Community Services District, Member, Board of 4 Year
Directors

Chris Mann Yucaipa Valley Water District, Member, Board of Directors, 4 Year
Division 1

Lonni Moist Granlund Yucaipa Valley Water District, Member, Board of Directors, 4 Year
Division 4

PASSED AND ADOPTED by the Board of Supervisors of the County of San Bernardino,

State of California, by the following vote:
AYES: SUPERVISORS:

NOES: SUPERVISORS:
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ABSENT: SUPERVISORS:

* k k k%

STATE OF CALIFORNIA )
SS.
COUNTY OF SAN BERNARDINO )

I, LYNNA MONELL, Clerk of the Board of Supervisors of the County of San Bernardino,
State of California, hereby certify the foregoing to be a full, true and correct copy of the record of
the action taken by the Board of Supervisors, by vote of the members present, as the same
appears in the Official Minutes of said Board at its meeting of October 27, 2020.

LYNNA MONELL
Clerk of the Board of Supervisors

By

Deputy
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Oatfi of Office

Bighorn-Desert View Water Agency
Director

I, Megan Close~Dees, do so solemnly swear that I will support and defend the Constitutions
of the United States and of the State of California against all enemies, foreign and domestic;

That I will bear true faith and allegiance to the Constitutions of the United States and of the
State of California;

That I take this obligation freely, without any mental reservation or purpose of evasion; and
That I will well and faithfully discharge the duties upon which I am about to enter.

And I do further swear that I do not advocate, nor am I a member of any party or organization,
political or otherwise, that now advocates the overthrow of the Government of the United
States or of the State of California by force or violence or other unlawful means;

That within the 5 years immediately preceding the taking of this Oath I have not been a member
of any party or organization, political or otherwise, that advocated the overthrow of the
Government of the United States or of the State of California by force or violence or other
unlawful means. That during such time as I hold the office of Director of the Bighorn-Desert
View Water Agency I will not advocate nor become a member of any party or organization,
political or otherwise, that advocates the overthrow of the Government of the United States
or of the State of California by force or violence or other unlawful means.

Dated: November 10, 2020 Dated: November 10, 2020
Signature of Elected Official Signature of Administering Official
Megan Close-Dees TJudy Corl-Lorono
Print Name Print Name

Board President

Title
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Oatfi of Office

Bighorn-Desert View Water Agency
Director

I, Michael McBride, do so solemnly swear that I will support and defend the Constitutions of
the United States and of the State of California against all enemies, foreign and domestic;

That I will bear true faith and allegiance to the Constitutions of the United States and of the
State of California;

That I take this obligation freely, without any mental reservation or purpose of evasion; and
That I will well and faithfully discharge the duties upon which I am about to enter.

And I do further swear that I do not advocate, nor am I a member of any party or organization,
political or otherwise, that now advocates the overthrow of the Government of the United
States or of the State of California by force or violence or other unlawful means;

That within the 5 years immediately preceding the taking of this Oath I have not been a member
of any party or organization, political or otherwise, that advocated the overthrow of the
Government of the United States or of the State of California by force or violence or other
unlawful means. That during such time as I hold the office of Director of the Bighorn-Desert
View Water Agency I will not advocate nor become a member of any party or organization,
political or otherwise, that advocates the overthrow of the Government of the United States
or of the State of California by force or violence or other unlawful means.

Dated: November 10, 2020 Dated: November 10, 2020
Signature of Elected Official Signature of Administering Official
Michael McBride TJudy Corl-Lorono
Print Name Print Name

Board President

Title
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ltem # 2

Consider Adopting Amendment No. 4 to the
General Manager Employment Contract
Including Compensation and Other
Provisions
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BIGHORN DESERT VIEW WATER AGENCY
AGENDA ITEM SUBMITTAL

Meeting Date: November 10, 2020

To: Board of Directors Budgeted: No
Budgeted Amount: Current Salary is
$158,580 / year

From: Marina D. West General Counsel Approval: Provided Draft

Contract Amendment No. 4
CEQA Compliance: N/A

Subject: Consider Adopting Amendment No. 4 to the General Manager Employment Contract
Including Compensation and Other Provisions

SUMMARY

General Manager West held a contract negotiation discussion with the Finance/ Personnel Committee
in the open agendized meeting of October 22, 2020. During that negotiation the General Manager
received feedback from the Committee and has drafted the attached Amendment No. 4 to the
Employment Agreement for the Position of General Manager executed May 31, 2011 for the full Board’s
consideration.

During the Finance Personnel Committee meeting the General Manager discussed her education and
professional background as well as the many accomplishments of the Agency during her tenure
including significant achievements in the area of financial reserves while maintaining a robust
replacement and refurbishment program for the Agency.

Attached is the current contract with applicable amendments including the Amendment No. 4 being
presented for the Board’s consideration and possible adoption at this meeting.

RECOMMENDATION
That the Board considers taking the following action(s):

1. Authorizing execution of Amendment No. 4 to the General Manager Employment Contract
executed May 31, 2011 including compensation, terms of employment and other benefits.

BACKGROUND/ANALYSIS

General Manager West was hired on April 8, 2008. Since that time, the General Manager Employment
Contract has been renegotiated to the current version comprised of the May 31, 2011 contract and
three (3) separate amendments. The current expiration date is July 2021. The General Manager
requested a contract amendment and initiated that discussion with the Finance Committee on October
22, 2020.
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Prior to considering the request for contract amendment, the Board should consider the
accomplishments of General Manager during her tenure.

Highlights of achievements include:

Awarded Certificate of Achievement in Financial Reporting from the Government Finance
Officers Association for ten continuous years of completed Comprehensive Audited Financial
Statements;

Awarded and continuously maintained the Transparency Certificate of Achievement and the
District of Distinction from the CA Special Districts Leadership Academy;

Balanced budgets and growth of cash reserves to fund replacement and refurbishment projects
as well as new capital;

Modernized the Agency’s Enabling Act through the CA State Legislature as Senate Bill 246
(Fuller/2013);

Restructuring and execution of the Ames Basin Judgment and the completion of a groundwater
recharge facility which was the project selected for the 2015 Clair A. Hill Award for Excellence
from the CA Association of Water Agencies for the Ames/Reche Groundwater Storage and
Recovery Program;

Acquisition of more than $1,000,000 from the Proposition 1 Water Bond of 2014;

Annexation of Improvement District Goat Mountain with minimal public protest and unanimous
Local Agency Formation Commission (LAFCO) support;

Active with the Mojave Water Agency serving as Chair of the Technical Advisory Committee
(elected by MWA regional stakeholders) for three consecutive years and Vice Chair of their
Small Water Systems Committee and Executive Committee member for the Morongo Basin in
prior years;

Vice Chair California Water Systems Alliance focused on active engagement in CA legislative
affairs concerning water.

Educational Background:

Bachelors of Science Geological Sciences, Cal Poly Pomona, CA;

Associate of Arts Degree with Certificate of Water Distribution, Orange Coast and Santiago
Canyon Colleges, CA;

Masters of Arts Public Administration, Cal State San Bernardino, CA;

Registered Professional Geologist;

Water Distribution License level D5 (highest awarded);

Water Treatment License level T2;

Water Industry experience highlights spanning 33 continuous years:

Hydrogeologist with Orange County Water District for sixteen (16) years completing
groundwater studies including EPA Superfund investigations, groundwater monitoring and
production well contracting, design and construction oversight. Manager of the OCWD
seawater injection barrier for 8 years, participated on the design team for the Groundwater
Replenishment System (GWRS) injection wells and developed all injection well operational
strategies.
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e Chief of Operations for an urban water supplier in the Morongo Basin for four years.

e Progressive management experience with background in the execution of all facets of an

Agency’s operations and administration including board agenda preparation and meeting
accounting/budgets/finance/audits,
payroll/benefits/human resources/ DOT programs, safety training/risk management program

execution, public works

contracting,

administration, and legislative bill making process.

The General Manager is asking the Board to approve a five (5) year contract term with a salary increase
of seven percent (7%) effective immediately bringing the annual salary to $169,657. A seven percent
(7%) effective July 2021 and seven percent (7%) effective July 2022. The contract amendment does
not rule out the Board and General Manager negotiating additional salary increases or cost-of-living
increases during the term of the contract but it does not guarantee that they will be granted either.
Furthermore, the General Manager is asking the Board to add three (3) weeks of vacation time

annually. Vacation time is to be accrued bi-weekly with the payroll schedule.

For clarification, this “new” request for three weeks’ vacation is really a net of one additional week of

vacation as the 2011 General Manager Employment Contract Section 5.0 currently states,

“General Manager shall accrue and take vacation days, holidays and sick leave in
accordance with the Employee Handbook, except, General Manager shall be entitled to
an additional two (2) weeks vacation time per year and eighty (80) hours of administrative
leave per year, with al policies and caps on accruals applying as set for in the Employee

Handbook...”.

Given the above contractual arrangement, the General Manager would currently be entitled to four

weeks’ vacation time per year per the Employee Handbook (see table below):

ACCRUAL
RATE MAXIMUM
ANNUAL VACATION PER ALLOWED
LENGTH OF SERVICE FROM BENEFIT DATE ALLGWANCE STRAIGHT UNUSED
TIME HOURS BALANCE
WORKED
Date of hire through 4! year: 80 hours per year .0385 160 hours
st th st
gtat;)yfear (1461% day) through 10% year (3650 120 hours per year .0575 240 hours
11% year (3651t day) and thereafter: 160 hours per year .0770 320 hours

The General Manager is not requesting back pay for the error but is requesting the full six weeks be
allocated plus one additional week bring the total vacation accrual to seven weeks per year. The

provision of two weeks administrative leave time granted in 2011 contract remains unchanged.
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The Finance/Personnel Committee was provided the attached history of the General Manager’s
approved compensation and other benefits.

Original Employment Agreement 4/8/2008
salary $100,000 effectively 36 hr/week contract
$3000/yr Education

S
$6000/yr Car 109,000 total

80 hrs. admin + 80 hrs. vk (320 hr. max)
2011 New Contract 5/31/2011

base salary S 106,000.00 effectively 36 hr/week contract
$6000/yr car
S
$4000/education 116,000
Plus COLA

2012 COLA 3.60%

S 113,960.00 drops Education/Hours to 40 per week
$6000/yr car

2013 Amendment No. 1 5/28/2013

base salary 135000
S
plus COLAs 141,000
$6000/yr car
2014 COLA 1.5%
S 137,025
S
$6000/yr car 143,025
2015 COLA 1.7% Offered, not accepted
S 137,025
S
$6000/yr car 143,025
2016 0% to GM
S 137,025
S
$6000/yr car 143,025
2017 3% offered on January 24,2017, not accepted
S 137,025
S

$6000/yr car 143,025




Page 19 of 83

2017 Contract Amendment No 2 04/25/2017 - COLA not automatic

S 150,000
S
SO car allowance 150,000
2018 COLA 2% granted by BOD
S 153,010
S
153,000
2019 COLA 2% granted by BOD
S 156,070

5/28/2019 Contract Amendment No. 3 clarifies the BOD can approve COLA for GM

S
156,070
2020 COLA 1.6% granted by
BOD
Current salary S 158,558
S
158,558

The prior relevant Board actions summarizes the history of the Employment Contract.
PRIOR RELEVANT BOARD ACTION(S)

10/22/2020 Finance/ Personnel Committee Discussion with General Manager Regarding General
Manager Request for Contract Renewal Including Terms of Employment, Compensation and Other
Benefit Provisions.

05/28/2019 Motion No. M19-025 Authorizing execution of Amendment No. 3 to the General
Manager’s Employment Contract by modifying Section 3.0 concerning Board approved Cost-of-Living
Adjustments.

04/25/2017 Motion No. M17-021 Authorize execution of the Bighorn-Desert View Water Agency
Employment Agreement Amendment No. 2 (which includes compensation) with Marina D. West, P.G.
for the position of General Manager.

05/28/2013 Motion No. M13-036 Amendment No. 1 to General Manager Employment Agreement
dated 5/31/2011 to extend General Manager contract 2 years from June 2016 to June 2018.
05/28/2013 Motion No. M13-035 Amendment No. 1 to General Manager Employment Agreement
dated 5/31/2011 to increase General Manager salary to 135k beginning July 1, 2013.

05/31/2011 Motion No. M11-025 Approving of and authorize execution of the Bighorn-Desert View
Water Agency Employment Agreement (which includes compensation) with Marina D. West, P.G. for
the position of General Manager.

04/08/2008 Approve Employment Agreement with Marina D. West, PG, for the positon of General
Manager of the Bighorn-Desert View Water Agency.
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BIGHORN-DESERT VIEW WATER AGENCY
EMPLOYMENT AGREEMENT
for the position of
GENERAL MANAGER
AMENDMENT NO. 4

RECITALS

WHEREAS, an EMPLOYMENT AGREEMENT (“Agreement”) was entered into on
31st day of May, 2011, by and between BIGHORN-DESERT VIEW WATER AGENCY
(“Agency”), a public agency formed pursuant to the Bighorn-Desert View Water Agency
Law, Act 90 of the Uncodified Acts of the California Water Code, and MARINA D. WEST,
P.G. (“Employee” or “General Manager”), an individual.

WHEREAS, on May 28, 2013, the Agency’s Board of Directors approved
Amendment No. 1 to the Agreement; and

WHEREAS, on February 28, 2017, the Agency’s Board of Directors approved
Amendment No. 2 to the Agreement.

WHEREAS, on May 28, 2019, the Board of Directors approved Amendment No. 3
to the Agreement;

WHEREAS, the Board of Directors desires to approve this Amendment No. 4 in
accordance with the terms and conditions below.

NOW, THEREFORE, in consideration of mutual covenants and conditions
contained herein, including the Recitals which are made a part hereof, Agency and
Employee hereby agree and amend the Agreement and all previous Amendments, as
follows:

2.0 TERM OF EMPLOYMENT.

Subject to the earlier termination of employment as provided in Section 8.0 of the May
31, 2011 Agreement, the General Manager shall be employed by the Agency for a term
of five (5) years beginning November 11, 2020 through November 11, 2025.

Provided that, if Agency and General Manager are in negotiations to continue
employment of General Manager beyond the termination date, this Agreement shall
remain in full force and effect until either (i) said negotiations are terminated by either the
Agency or the General Manager or (ii) the Agreement is replaced by a new agreement,
or (iii) the Agency and General Manager agree to continue the terms on this Agreement.
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3.0 COMPENSATION.

The General Manager’s current salary shall be increased by seven (7%) percent effective
November 21, 2020, with another seven (7%) percent increase effective July 3, 2021 and
another seven (7%) percent increase effective July 2, 2022. Any additional salary
adjustments to the General Manager’s salary may be approved, if at all, from time-to-time
by the Board of Directors, as the Board determines in its sole discretion.

Any Cost-of-Living Adjustments for the General Manager may be approved, if at all, from
time-to-time by the Board of Directors, as the Board determines in its sole discretion.

5.0 VACATION, HOLIDAYS, SICK LEAVE AND ADMINISTRATIVE LEAVE.

The General Manager shall accrue and take vacation days, holidays, sick leave and
administrative leave in accordance with the Employment Handbook, except that the
General Manager shall be entitled to an additional three (3) weeks of vacation effective
November 21, 2020 accrued bi-weekly with the payroll cycle. The Employment Handbook
vacation accrual cap of 320 hours shall remain applicable to the General Manager.

The General Manager will retain eighty (80) hours of administrative leave per year.

Adopted by the Board of Directors at its regular meeting on November 10, 2020 to be
effective November 11, 2020.

BIGHORN-DESERT VIEW WATER AGENCY

By:
Date

Name:

Board President

Marina D. West, P.G. Date
ATTEST:
By:
Name:

Board Secretary

APPROVED AS TO FORM

David Wysocki
Legal Counsel
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BIGHORN-DESERT VIEW WATER AGENCY
EMPLOYMENT AGREEMENT
for the position of
GENERAL MANAGER
AMENDMENT NO. 3

RECITALS

WHEREAS, an EMPLOYMENT AGREEMENT (“Agreement’) was entered into
on 31 day of May, 2011, by and between BIGHORN-DESRT VIEW WATER AGENCY
("Agency”), a public agency formed pursuant to the Bighorn-Desert View Water Agency
Law, Chapter 112 of the Appendix to the California Water Code, and MARINA D.
WEST, P.G. ("Employee” or “General Manager”), an individual.

WHEREAS, on May 28, 2013, the Board of Directors through Motion No. 13-035
and Motion No. 13-036 amended the Agreement and thereafter Amendment No. 1 was
executed on June 6, 2013; and

WHEREAS, on February 28, 2017, the Board of Directors through Motion No.
17-008 voted to amend the 2011 Agreement with Amendment No. 2.

WHEREAS, on May 28, 2019, the Board of Directors through Motion No. 19-025
voted to amend the 2011 Agreement with his Amendment No. 3.

NOW, THEREFORE, in consideration of mutual covenants contained herein,
including the Recitals which are made a part hereof, Agency and Employee hereby
agree as follows:

3.0 COMPENSATION.

Section 3.0 of Amendment No. 2 is hereby amended and revised only to the effect that
any Cost-of-Living Adjustments for the General Manager may be approved, if at all,
from time-to-time by the Board of Directors without further amendments to the 2011
Agreement.

BIGHORN-DESERT VIEW WATER AGENCY

(YUL Y/ Ger /i

Michgel

Board President

5/29/20
Date !
Name:
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| -’MM s/ 24/2019

Marina D. West, P.G. Daté

ATTEST:

W 2. QSM/\W  5/29/2019

Sola R, Dokt Date

Board Secretary

APPROVED AS TO FORM

x/(/A//)/—‘

David Wysoeki
Legal Counsel
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BIGHORN-DESERT VIEW WATER AGENCY
EMPLOYMENT AGREEMENT
for the position of
GENERAL MANAGER
AMENDMENT NO. 2

RECITALS

WHEREAS, an EMPLOYMENT AGREEMENT (“Agreement”) was entered into
on 31% day of May, 2011, by and between BIGHORN-DESRT VIEW WATER AGENCY
(*Agency”), a public agency formed pursuant to the Bighorn-Desert View Water Agency
Law, Chapter 112 of the Appendix to the California Water Code, and MARINA D.
WEST, P.G. ("Employee” or “General Manager”), an individual.

WHEREAS, on May 28, 2013, the Board of Directors through Motion No. 13-035
and Motion No. 13-036 amended the Agreement and thereafter Amendment No. 1 was
executed on June 6, 2013; and

WHEREAS, on February 28, 2017, the Board of Directors through Motion No. 17-
008 to amend the Agreement.

NOW, THEREFORE, in consideration of mutual covenants contained herein,
including the Recitals which are made a part hereof, Agency and Employee hereby
agree as follows:

2.0 TERMS OF EMPLOYMENT.

Subject to the earlier termination as provided by the (original) Agreement, General
Manager shall be employed by Agency for a term of 4 years, beginning on the 1% day of
July 2017 and ending the 1% day of July 2021.

Provided that, if Agency and General Manager are in negotiation of arrangements to
continue employment of General Manager beyond the termination date, this Agreement
shall remain in full force and effect until either (i) said negotiations are terminated by
either the Agency or General Manager or (ii) the Agreement is replaced by a new
Agreement, or (iii) the Agency and General Manager agree to continue the terms on this
Agreement.

3.0 COMPENSATION.

The Agency shall pay General Manager an annual base salary of One Hundred Fifty
Thousand Dollars ($150,000), payable bi-weekly in accordance with the Agency's
standard payroll procedures beginning on July 8, 2017 (first day of payroll cycle
following July 1, 2017).

2015 Recipient of the Association of California Water Agencies
Clair A. Hill Agency Award for Excellence
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The General Manager will not be entitled to automatic Cost-of-Living Adjustments
(COLA) that may be received by other Agency employees, in any fiscal year.

Additionally, the Board of Directors may give the General Manager compensation
increases. Any compensation increases shall be approved by the Board and
documented by addendum or amendment to this agreement signed by both parties.

6.0 AUTOMOBILE.

The Agency shall provide General Manager with an automobile allowance of $0 per

month.

BIGHORN-DESERT VIEW WATER AGENCY

By: /7 ) ’ A
Namezgzz./&& gzl #. Z’%%’//ﬂ/é
oard President

« /;2, /-

Marina D. West, P.G.

ATTEST:

By: Qﬁ/“ouﬁ M\%W

l .
Name:y JO DL{J C@KL"/ O Ro D0
Board Secretary

<jffijiZ7ASTOFORM
1
_ / \

David WySocki
Legal Counsel
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Date
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Date
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Poo Acbhon d|es 17
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2015 Recipient of the Association of California Water Agencies
Clair A. Hill Agency Award for Excellence



Page 27 of 83

BIGHORN-DESERT VIEW WATER AGENCY
EMPLOYMENT AGREEMENT
for the Position of
GENERAL MANAGER
AMENDMENT NO. 1

RECITALS

WHEREAS, an EMPLOYMENT AGREEMENT (“Agreement”) was entered into
on 31% day of May, 2011, by and between BIGHORN-DESERT VIEW WATER
AGENCY (“Agency”), a public agency formed pursuant to the Bighorn-Desert View
Water Agency Law, Chapter 112 of the Appendix to the California Water Code, and
MARINA D. WEST, P.G. (“Employee” or “General Manager”), an individual.

WHEREAS, on May 28, 2013, the Board of Directors through Motion No. 13-035
and Motion No. 13-036 amended the Agreement.

NOW, THEREFORE, in consideration of mutual covenants contained herein,

including the Recitals which are made a part hereof, Agency and Employee hereby
agree as follows:

2.0 TERM OF EMPLOYMENT.

Subject to the earlier termination as provided by the (original) Agreement, General
Manager shall be employed by Agency for a term of 5 years, beginning the 1% day of
May 2013 and ending the 1% day of June 2018.

Provided that, if Agency and General Manager are in negotiation of arrangements to
continue employment of General Manager beyond the termination date, this Agreement
shall remain in full force and effect until either (i) said negotiations are terminated by
either the Agency or General Manager or (ii) the Agreement is replaced by a new
agreement, or (iii) the Agency and General Manager agree to continue the terms on this
Agreement.

3.0 COMPENSATION.

The Agency shall pay General Manager an annual base salary of One Hundred Thirty-
Five Thousand Dollars ($135,000), payable bi-weekly in accordance with the Agency’s
standard payroll procedures beginning on July 1, 2013.

In addition to the General Manager's base salary, in any fiscal year, it other Agency
employees receive a cost of living (“COLA”) increase, then the General Manager shall
receive such COLA increase to her base salary.
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Additionally, the Board of Directors may give the General Manager compensation
increases.  Any compensation increase shall be approved by the Board and
documented by an addendum or amendment to this agreement signed by both parties.

BIGHORN-DESERT VIEW WATER AGENCY

W\ a Mt b-6-12

Marina D. West, P.G. Date
ATTEST: PRO ERJ.SS TO FORM
/-7 2
T G100
David Larson Jogeph Aklufi  /
Board Secretary Légal Counsel

Page 2 of 2

Employment Agreement for the Position of General Manager Amendment No. 1
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BIGHORN-DESERT VIEW WATER AGENCY
EMPLOYMENT AGREEMENT
For the Position of
GENERAL MANAGER

This EMPLOYMENT AGREEMENT (“Agreement”) is entered into this 31* day of
May, 2011, by and between BIGHORN-DESERT VIEW WATER AGENCY (“Agency”), a
public agency formed pursuant to the Bighorn-Desert View Water Agency Law, Chapter 112 of
the Appendix to the California Water Code, and MARINA D. WEST, P.G. (“Employee” or
“General Manager™), an individual.

RECITALS

WHEREAS, is the desire of the Board of Directors of the Bighorn-Desert View Water
Agency (“Board of Directors™) to employ an individual to serve in the position of General
Manager for the Agency, which position is prescribed by state law and the Agency’s enabling
statute; and

WHEREAS, it is the desire of the Board of Directors to (i) secure and retain the services
of Employee, (ii) have Employee perform all of the regular functions of the General Manager
pursuant to the statutes and regulations of the Agency, (iii) to provide inducement to Employee
to maintain such employment, and (iv) to establish the terms and conditions of Employee’s
services to the Agency through this Agreement; and

WHEREAS, Employee has been employed in this capacity since April 21, 2008 and has
demonstrated the skills and expertise to fulfill such position, and Employee and Agency both
desire to continue employment relationship for an additional term of with the Agency.

NOW, THEREFORE, in consideration of the mutual covenants contained herein,
including the Recitals which are made a part hereof, Agency and Employee hereby agree as
follows:

AGREEMENT
1.0 EMPLOYMENT & DUTIES.

1.1 Duties & Obligations of General Manager. Agency hereby employs Employee as
General Manager of the Agency and hereby designates General Manager as the person

who shall direct the Agency activities in connection with the development, production,
treatment, storage, transmission and distribution of water for potable water uses, bulk
water services and fire protection, including operations, maintenance and management in
accordance with the directions and policies established by the Board of Directors, as
those directions are assigned and as those policies may be amended or otherwise
modified from time to time, and shall do and perform all other services, acts, or things
necessary or advisable to manage and conduct the business of the Agency consistent with
General Manager’s best professional judgment and as directed by the Board of Directors,
including the approval of all checks but not including the execution of checks, and

Page 1 of 9
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engaging in other necessary transactions involving Agency funds. General Manager
hereby accepts such employment.

12 Obligation of the Board of Directors. The Board of Directors shall direct the
Agency only through General Manager. Neither the Board of Directors nor any
individual Agency Director shall give orders or instructions to any subordinates of the
General Manager except for the purpose of inquiry. General Manager shall take orders
and instructions from the Board of Directors only after the Board of Directors have acted
in a duly convened meeting of the Agency and General Manager shall take orders from
an individual Agency Director only if the Board has lawfully delegated its authority to
give orders and instructions on that particular topic to that particular Director, or at the
General Manager’s discretion where the General Manager believes the direction is
consistent with Board policy. Notwithstanding the foregoing, the General Manager
remains under the direction of the Board and in the event of any questions concerning the
Board’s general direction, the matter may be placed on a Board agenda.

1.3 Work Schedule. During employment with the Agency, General Manager shall
devote her full productive time and best efforts to performing the General Manager’s
duties as may be necessary to fulfill the requirements of her position. The Agency
expects that the performance of the duties of the General Manager should require at least
forty (40) hours per week, of which up to four (4) hours ‘per week may be allocated to
educational purposes. This four (4) hour per week allocation for educational purposes
will expire upon successful completion of General Manager’s pending course work
seeking the degree of Master of Arts of Public Administration (“MPA”).

General Manager acknowledges that proper performance of the duties of the General
Manager will often require the performance of necessary services outside of normal
business hours. However, the Agency intends that reasonable time off be permitted to
General Manager, such as is customary for exempt employees, so long as the time off
does not interfere with normal business. General Manager’s compensation (whether
salary or benefits or other allowances) is not based on hours worked and General
Manager shall not be entitled to any compensation for overtime.

14 Agency Documents. All data, studies, reports, and other documents prepared by
General Manager while performing her duties during the term of this Agreement shall be
furnished to and become the property of the Agency, without restriction or limitation on
their use. All ideas, memoranda, specifications, plans, procedures, drawings,
descriptions, computer program data, input record data, written information, and other
materials either created by or provided to General Manager in connection with the
performance of this Agreement shall be held confidential by General Manager to the
extent permitted by applicable law. Such materials shall not, without the prior written
consent of the Board of Directors, be used by General Manager for any purposes other
than the performance of her duties, nor shall such materials be disclosed to any person or
entity not connected with the performance of services under this Agreement, except as
required by law.

Page 2 of 9
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1.5  FLSA Exempt Status. General Manager agrees that her position is that of an
exempt employee for the purposes of the Fair Labor Standards Act.

TERM OF EMPLOYMENT.

Subject to the earlier termination as provided in this Agreement, General Manager shall
be employed by Agency for a term of 5 years, beginning the 31st day of May 2011 and
ending the 1st day of June 2016.

Provided that, if the Agency and General Manager are in negotiation of arrangements to
continue employment of General Manager beyond the termination date, this Agreement
shall remain in full force and effect until either (i) said negotiations are terminated by
either the Agency or General Manager or (ii) this Agreement is replaced by a new
agreement, or (iii) the Agency and General Manager agree to continue the terms of this
Agreement,

COMPENSATION.

The Agency shall pay General Manager an annual base salary of One Hundred Six
Thousand Dollars ($106,000.00), payable bi-weekly in accordance with the Agency’s
standard payroll procedures. Upon completion of MPA degree, the $4,000.00
educational allowance will cease, and the General Manager's base salary shall increase by
$4,000.00; increasing the General Manager's annual base salary to $110,000.00

In addition to the General Manager's base salary, in any fiscal year, if other Agency
employees receive a cost of living ("COLA") increase, then the General Manager shall
receive such COLA increase to her base salary.

Additionally, the Board of Directors may give the General Manager compensation
increases. Any compensation increase shall be approved by the Board and documented
by an addendum or amendment to this agreement signed by both parties.

BENEFITS.

Except as provided herein, the Agency shall provide for General Manager the same
benefits (including, but not limited to, retirement, medical, dental plans and other
benefits) which the Agency provides other Agency employees and upon the same terms
and conditions as to which apply to other employees or officers of the Agency, which
fringe benefits are not included in the base salary. Fringe benefits are implemented
immediately and as described in the Employee Handbook.

General Manager shall be entitled to a term life insurance policy (including all of the
other amenities associated with the policy) two (2) times her annual salary or the limit
imposed by the provider, but not to be lower than $200,000. The term life insurance
policy will be implemented within 3 months of approving this agreement.

In addition to the foregoing fringe benefits, General Manager shall be entitled to a
maximum of $4,000 per year for educational reimbursement, paid in accordance with the
terms of the Employee Handbook. This $4,000 annual educational reimbursement
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automatically transfers to the General Manager's base annual salary upon successful
completion of General Manager’s pending course work seeking the MPA degree as set
forth in Section 3.0. General Manager shall be entitled to reimbursement for reasonable
or necessary educational or business expenses incurred in furtherance of the Agency’s
business as set forth in Section 7.0 of this Agreement and the Employee Handbook.

VACATION, HOLIDAYS, SICK LEAVE AND ADMINISTRATIVE LEAVE.

General Manager shall accrue and take vacation days, holidays and sick leave in
accordance with the Employee Handbook, except, General Manager shall be entitled to
an additional two (2) weeks vacation time per year and eighty (80) hours of
administrative leave per year, with all policies and caps on accruals applying as set forth
in the Employee Handbook, except, the "Maximum Allowed Unused Balance" of
vacation hours shall be 320 hours.

AUTOMOBILE.

The Agency shall provide General Manager with an automobile allowance of $500 per
month. On all vehicles owned by General Manager which she intends to use for Agency
business, General Manager shall maintain automobile insurance in an amount not less
than $100,000 per person and $300,000 per incident, which insurance shall name the
Agency as an additional insured.

Notwithstanding General Manager’s automobile allowance, the Agency and General
Manager acknowledge that on a limited basis, it will be necessary for General Manager,
from time to time as she deems reasonably appropriate, to utilize a four-wheel drive or
other Agency-owned pool vehicle for various purposes including to access areas of the
Agency or the surrounding communities in furtherance of Agency business; to transport
Agency employees, members of the Board of Directors, consultants, agents, and others;
to access areas of the Agency or the surrounding communities and counties; for similar
special circumstances, all to conduct Agency business, and use of such vehicle shall not
affect General Manager’s automobile allowance.

BUSINESS EXPENSES.

All business expenses reasonably incurred by General Manager in conducting Agency
business, including expenditures for entertainment, travel, or otherwise, are to be paid
for, insofar as possible, by the use of credit cards which may be fumished to General
Manager in the name of the Agency. The Agency shall promptly reimburse General
Manager for all other reasonable business expenses incurred by General Manager in
conjunction with Agency business. Each such expenditure, however, shall be
reimbursable only if General Manager furnishes to the Agency in a timely manner
adequate records and other documentary evidence required by federal and state statutes
and regulations issued by the appropriate taxing authorities for the substantiation of such
expenditures.
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CONDITIONS FOR TERMINATION OF AGREEMENT.

8.1  Death or Incapacity of General Manager, This Agreement shall terminate on the
death or disability of General Manager as set forth herein section 9.

8.2 By General Manager. This Agreement may be terminated by General Manager at
any time, without cause, upon no less than sixty (60) days prior written notice to Agency.
General Manager shall be entitled to compensation and benefits to the effective date of
termination, but shall not be entitled to any additional compensation or benefits
thereafter.

8.3 By Agency With Cause. The Agency may by maj ority vote of the membership of
the Board of Directors terminate this agreement for cause at any time. For the purposes of
this agreement, “cause” for termination shall be defined as: (1) failure to follow the clear
direction of the Board of Directors given in a duly noticed meeting and/or flagrant or
repeated neglect of duties, afier General Manager has been notified in writing of such
failure to follow and/or neglect and provided thirty (30) days to correct the deficiencies;
(2) willful misappropriation of public property; (3) willful and substantial violation of
law related to the performance of the General Manager's duties; or (4) willful falsification
of a relevant official statement or document.

84  Notice of such proposed discharge by the Agency for cause shall be given in
writing to General Manager along with a detailed statement of charges and copies of the
materials upon which the proposed action is based. General Manager shall be entitled to
a hearing before the Board of Director’s at least two (2) weeks from the date of receipt of
written notice of the proposed discharge, however, such a hearing shall not be held on
weekends or federal or state holidays. Reasonable time shall be permitted for General
Manager to prepare for the hearing. General Manager hereby elects for such hearing,
should a hearing become necessary under this provision, to be conducted in closed
session, unless specifically prohibited by state law or a public hearing is requested by
General Manager. Any decision by the Agency shall be in writing and shall be served
upon General Manager.

If the Agency terminates General Manager with cause as set forth in this provision, the
Agency shall not be required to make the severance payment provided for in this
Agreement, but must provide termination benefits as set forth in the Employee
Handbook.

8.5 By Agency Not For Cause. The Agency may by majority vote of the membership
of the Board of Directors terminate General Manager’s employment at any time without
cause immediately upon written notice to General Manager and payment to General
Manager, in addition to any other amounts that may therein be due pursuant to this
Agreement and Agency policies including those set forth in the Employee Handbook, the
following amount: (i) if the remaining term of employment of General Manager under
this Agreement is six months or less, a lump sum payment in an amount equal to one
twelfth of her then-current annual base salary times the number of months in the
remaining term of this Agreement; or (ii) if the remaining term of employment of General
Manager under this Agreement is more than six months, a monthly payment of one-
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twelfth of her then—current annual base salary, paid until General Manager secures and
commences other full-time employment or the expiration of her term of employment,
whichever occurs first, but in no case more than the remaining term of the Agreement or
eighteen (18) months, whichever is less.

8.6  Termination Without Cause in the 180 Days Following an Election. Following an

election of the Board of Directors regardless of whether new Directors are elected to
represent the Agency, or when a new Board member is appointed, the Board may not
terminate this Agreement except for cause for the 180 days following such election.

9.0 DISABILITY.

In the event General Manager becomes unable to perform her duties by reason of
physical or mental illness or disability, General Manager shall be entitled to her full
compensation for the period of four (4) months from and after the beginning of such
disability and if, at the end of the four (4) months she is unable to resume and effectively
discharge her duties hereunder, then and in such event, the Agency may terminate this
Agreement, subject to applicable law and in accordance with the terms of the Employee
Handbook.

100 AGENCY’S DUTY TO DEFEND, INDEMNIFY AND HOLD HARMLESS.

Recognizing that General Manager is entitled to perform her duties without fear of suit,
and as a public employee is entitled to indemnification rights in accordance with
Government Code Section 825. The Agency agrees to defend, indemnify and hold
General Manager harmless against any tort, professional liability claim or demand or
other legal action, whether groundless or otherwise, arising out of an alleged act or
omission occurring in the course and scope of General Manager’s employment or
resulting from the exercise of judgment or discretion in connection with the course and
scope of said duties or responsibilities, except as otherwise set forth herein. The Agency
agrees to pay all reasonable litigation expenses of General Manager throughout the
pendency of any litigation resulting from any such claim, action, suit or proceeding,
actual or threatened, arising out of or continuing beyond General Manager’s service to
the Agency and shall extend until final determination of the legal action, including
appeals. As a condition of the defense, General Manager shall reasonably cooperate in
good faith in defense of the claim or action.

In this regard, the Agency shall indemnify General Manager against any and all losses,
damages, judgments, interest, settlements, fines, court costs, and other reasonable costs
and expenses of legal proceedings, including attorneys’ fees and any other liabilities
incurred by, imposed upon, or suffered by General Manager in connection with the
performance of her duties. Any settlement of any claim must be made with the prior
approval of the Agency in order for indemnification, as provided in this Section to be
available. Notwithstanding the above, the Agency shall only indemnify General Manager
for punitive or exemplary damages as authorized in Government Code Section 825, or its
SUCCESSOT.

This section shall not apply to any intentional tort or crime committed by General
Manager, to any action resulting from fraud, corruption or malice of General Manager, to
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any action outside the course and scope of the services provided by General Manager
under this Agreement, or any other intentional or malicious conduct or gross negligence
of General Manager, and Agency hereby reserves its right to invoke this provision to
terminate its duty to defend and indemnify General Manager if in the course of defending
General Manager the Agency learns that General Manager acted with corruption, fraud or
malice. The Agency may make this indemnity obligation conditional upon General
Manager entering into a reservation of rights agreement. Further, this provision shall not
apply to defense of criminal actions or proceedings unless the Agency finds: (i) the
criminal action(s) or proceeding(s) brought on account of an act or omission in the scope
of General Manager’s employment as an employee of the Agency; and (ii) the Board of
Directors determines that such defense would be in the best interests of the Agency and
that General Manager acted, or failed to act, in good faith, without actual malice and in
the apparent interests of the Agency as required by Government Code Section 995.8, or
its successor.

ANNUAL REVIEW.

The Board of Directors shall conduct an annual evaluation of General Manager’s
performance, either by the full Board of Directors or by a committee thereof, at the first
regularly scheduled meeting of the Board of Directors in April of each year that this
Agreement is in effect. At a minimum, said evaluation shall consist of an oral conference
with General Manager to review her performance in accordance with applicable law and
requirements. Every year the Board of Directors and General Manager will, as part of the
annual review process, set goals and objectives for the ensuing year.

GENERAL PROVISIONS.

12.1  Entire Agreement. This Agreement constitutes the entire agreement between the
Agency and General Manager and supersedes all prior oral or written agreements of any
kind. No amendments to this Agreement may be made except by a writing signed by
both the Agency and General Manager.

122 Governing Law. The validity and interpretation, performance and effect of this
Agreement shall be construed in accordance with the laws of the State of California.

12.3  Notice. Any notice or communication required or permitted to be given under
this Agreement shall be effective when deposited, postage prepaid, with the United States
Mail. Any notice to the Agency shall be addressed as follows:

Bighorn-Desert View Water Agency
622 South Jemez Trail
Yucca Valley, CA 92284-1440

Notice to General Manager shall be addressed to General Manager at her last known
address as reflected in the Agency’s records.

Page 7 of 9
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124 Severability. If any provision of this Agreement is held invalid or unenforceable,
the remainder of this Agreement shall nevertheless remain in full force and effect.

12.5 Effect of Waiver. The failure of either the Agency or General Manager to insist
on strict compliance with any of the terms, covenants, or conditions of this Agreement by
the other party shall not be deemed a waiver of that term, covenant, or condition, nor
shall any waiver or relinquishment of any right or power at any one time or time be
deemed a waiver or relinquishment of that right or power for all or any other times.

12.6  Enforceability. If any action at law or in equity is necessary to enforce or
interpret the terms of this Agreement, the prevailing party in such action shall be entitled
to reasonable attorneys’ fees, cost, and necessary disbursement in addition to any other
relief to which that party may be entitled. This provision shall be construed as applicable
to the entire Agreement.

12.7  Conflicts Prohibited. During the term of this Agreement, General Manager shall
not engage in any business or transaction or maintain a financial interest which conflicts,
or reasonably might be expected to conflict in any manner, with the proper discharge of
General Manager’s duties under this Agreement. General Manager shall comply with all
requirements of law, including but not limited to, Sections 87100 et seq., Section 1090
and Section 1125 of the Government Code, and all other similar statutory and
administrative rules. Whenever any potential conflict arises or may appear to arise, the
obligation shall be on General Manager to seek legal advice concerning whether such
conflict exists and General Manager’s obligations arising therefrom. General Counsel of
the Agency shall be available to consult with General Manager concerning the foregoing.

12.8  Affirmation and Ratification of Agreement. The Agency and General Manager
each ratify and reaffirm each and every one of the respective rights and obligations
arising under this Agreement, and both the Agency and General Manager represents and
warrants to the other that the Agreement is currently an effective, valid and binding
obligation. The Agency and General Manager further ratify and reaffirm all prior actions
of the Board of Directors’ approving an increase in General Manager’s base salary by 6%
bringing her base salary up to $106,000.00, increase administrative leave by 40 hours,
increase vacation time by one (1) additional week, and increase educational
reimbursement by an additional $1,000.00, all of which are incorporated herein.

12.9 Independent Review. The Agency and General Manager further represent and
warrant that each has carefully reviewed this entire Agreement, and that each and every
term thereof is understood, and that the terms of this Agreement are contractual and not a
mere recital. This Agreement shall not be construed against the party or its
representatives who drafted it or who drafited any portion thereof.

12.10 Assignment. Neither this Agreement, nor any right, privilege, nor obligation of
General Manager hereunder, shall be assigned or transferred by General Manager without
the prior written consent of the Agency. Any attempt at assignment or transfer in
violation of this provision shall, at the option of the Agency, be null and void.
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This Agreement is executed by the Agency pursuant to an action of its governing body in open

session of a duly organized meeting of the Agency’s Board of Directors on May 31, 2011,
authorizing the same.

BIGHORN-DESERT VIEW WATER AGENCY

5-3/—//

, Board President Date
%@M - >-3/-1/
ina D, West, P.G. Date
ATTEST:
e, ( Tbac- % H ovd
zudy Cprl-Lorono
“Board Secretary

APPROVED ASTOF

David J. Aleshirt, Interim Legal Counsel
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ltem # 3

Public Workshop: Review Proposed
Options for Variable and Fixed Charge
Increases Planned for the Prop. 218 Process
in Preparation for Fiscal Year 2021/2022
Rate Increase
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BIGHORN DESERT VIEW WATER AGENCY
AGENDA ITEM SUBMITTAL

Meeting Date: November 10, 2020

To: Board of Directors Budgeted: TBD for FY2021/22
Budgeted Amount: TBD based on
Alternative Rate Table Selected and
Outcome of Prop. 218 Public Hearing
Process

From: Marina D. West General Counsel Approval: N/A
CEQA Compliance: N/A

Subject: Public Workshop: Review Proposed Options for Variable and Fixed Charge Increases
Planned for the Prop. 218 Process in Preparation for Fiscal Year 2021/2022 Rate
Increase

SUMMARY

In April 2020 the Board approved a professional services agreement with NBS Government Finance
Group to conduct a water rate and water capacity fee study. The study has three key objectives:
develop a sustainable financial plan; develop new rate structure alternatives and update water capacity
fees (new meter “buy-in” charge).

On October 22, 2020, the project team from NBS Government Financial Group presented their draft
20-year financial plan and presented three water rate structures for the Committees’ review and
comment. The Committee will consider the findings of the Capacity Fee Study at the November 18,
2020 Finance Committee meeting.

On October 22" the Committee asked NBS to consider two issues. First, what would the rate structure
look like under a forth scenario which is weighted more heavily on the Basic Service Charge vs. the
Consumption charge (60 Fixed/40% Variable on consumption) and second, what is the impact on the

revenue stream should all agricultural customers cease operations.

The four rate alternatives will be presented to the Board for review and comment on November 10,
2020.

RECOMMENDATION
Workshop — Information Only

That the Board of Directors, with input from the Public, provide feedback to staff on the
proposed Water Rate Table alternatives presented.



Page 42 of 83
BACKGROUND/ANALYSIS

Increases to monthly basic service charges or water consumption charges are governed by a procedure
outlined in the California Constitution (Article Xlll C and D) and under the noticing guidelines of
Proposition 218. Furthermore, a rate increase can only be approved for a maximum five-year period.
In April 2016 the Board conducted a public hearing on a proposed four-year rate increase in accordance
with those procedures. The proposed four-year increase in basic service charges and water
consumption charges was based on a financial analysis completed by staff utilizing a template created
for this purpose and provided by the California Rural Water Association.

The fiscal year 2019/20 budget included the application of the fourth, and final, year of the rate
increase approved in 2016.

In April 2020 the Board selected NBS Government Finance Group to conduct a rate and capacity (buy-
in) fee study. While staff could have completed a study in-house, it was thought that using an outside
firm would add legitimacy to the process, allow staff to assess the accuracy and usefulness of its own
model used in 2016 and the study will provide the Agency with a long-term financial planning tool. This
financial plan will incorporate all of the Agency’s financial obligations including operating, maintenance
and capital improvement costs and well as contributions to reserve funds.

The final NBS study will address the basic monthly service charge and water consumption charges to
support the long-term financial plan. While the meter size will dictate the monthly service charge water
consumption charges are based on total usage. Therefore, NBS has also taken a much closer look at
customer “classes” served noting different usage patterns between our residential, commercial and
newer agricultural customers. Due to the fact that some customer classes are utilizing a much larger
volume of water than a typical residential customer, staff and the Board have come to realize
consumption tiers may now be warranted. Therefore, this rate study does consider consumption tiers
to address the high usage customers and draw revenue that can be utilized to purchase water for
recharge back to the basin and the Agency’s groundwater storage account. The consumption tiers are
based on the concept that the Agency does have a defined production allowance and that each
customer should be allocated an equal share. Above that quantity, a tier is imposed to help fund the
replacement of usage above the annual individual allocation. NBS shared with the Committee the
various rate strategies that would support the long-term financial plan and the high users.

The third component of the study addresses the capacity fee or Basic Facilities Charge for acquisition
of a new meter connection. In 2018, this fee was adjusted based on the 2007 Water Master Plan
developed by Don Howard Engineers. Thereafter, the fee was adjusted by the Consumer Price Index.
The last adjustment was approved by the Board on July 14, 2020 and the capacity charge is now $4,930.
NBS will be developing a fee based on the value of existing assets that are available to serve new
customer and a system development component that will reflect the cost of new capital infrastructure
needed to service future customers. At the November 18, 2020 Finance Committee meeting NBS will
present their methodology related to the development of the Capacity Fee calculation(s). Thereafter,
the Capacity Fee will be brought to the full Board for consideration of adoption under the procedure
known as the Mitigated Fee Act.

On November 10, 2020 staff will present to the Public and Board of Directors the four rate alternatives
developed by NBS in an effort to solicit feedback on the preferred alternative. The Board will be asked
at the January 2021 meeting to select an alternative so that the Prop. 218 Notice of Public Hearing
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including protest provisions can be circulated to the property owners and tenants in February 2021.
This schedule contemplates the Board holding the Public Hearing no later than the April 2021 meeting
so that if adopted the rate increase would be reflected in the Fiscal Year 2021/22 Budget and applied
to the June 30, 2021 Water Bills.

PRIOR RELEVANT BOARD ACTION(S)

10/22/2020 Finance Committee Meeting Status Report: Water Rate and Capacity Fee (Connection Fee)
Study by NBS Government Finance Group.

4/28/2020 Motion No. 20-035 Motion made to authorize the General Manager to enter into a
Professional Services Agreement with NBS Financial Group to conduct a focused rate and fee study for
the Agency at a maximum cost of $39,590.

7/14/2020 M20-051

7/26/2016 Motion No. M16-034 Adoption of Resolution No. 16R-09 — Adjusting the Basic Service
Charge and Water Consumption Charges thru Prop. 218 process.

10/28/2008 Resolution No. 08R-10 Modifying Basic Facilities Charge and Service-line Installation
Charge.
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BIGHORN-DESERT VIEW WATER AGENCY

“To provide a high quality supply of water and reliable service to all customers at a
fair and reasonable rate.”

BOARD OF DIRECTORS’ MEETING MINUTES

BOARD MEETING OFFICE October 13, 2020
1720 N. CHEROKEE TR. Time —6:00 P.M.
LANDERS, CALIFORNIA 92285

**TELECONFERENCE LINE THRU ZOOM 669-900-6833**
https://us02web.zoom.us/j/83161516672?pwd=52V2V2Jxb3A4SFBBSOhpZXFoc0llQT09

Please note that all requirements of the Brown Act requiring the physical presence of the board
or staff have been waived per Executive Order N-29-20

CALL TO ORDER
Meeting convened by President Corl-Lorono at 6:05 pm. She also read the introductory
statement referring to the Governor’s Executive Order N-25-20.

PLEDGE OF ALLEGIANCE
Led by Michael McBride.

ROLL CALL
Directors present: Judy Corl-Lorono
John R. Burkhart
J. Larry Coulombe — via teleconference joining at approx. 6:15 pm
Michael McBride
JoMarie McKenzie
Staff present: Marina West

Public Present: 1 member(s) of the public indicated they were participating via teleconference.
3 members of the public were present in the meeting room.

APPROVAL OF AGENDA
Vice President Burkhart made a motion to approve the agenda as presented. Director McBride
seconded the motion.

Corl-Lorono Y
Burkhart Y
Coulombe Absent


https://us02web.zoom.us/j/83161516672?pwd=S2V2V2Jxb3A4SFBBS0hpZXFoc0llQT09
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McBride Y
McKenzie Y
MSC! — (Burkhart/McBride) motion approved

Discussion and Action Items -

1. Presentation of the Agency Financial Audit for Fiscal Year 2019-2020 by the Independent

Certified Public Accounting Firm of Fedak & Brown, LLP.

Prior to introducing the auditor GM West mentioned there was a change made by the
auditor just today after he discovered some Government Accounting Standards Board
(GASB) pronouncements that were adopted for the current and upcoming year. These
changes to the pronouncements does not change the financial statements but the Board
would take action tonight to “receive and file the Fiscal Year 2019/20 Audit with minor
amendments submitted prior to the Board’s review”. She stated that the auditor can
provide further explanation if required. Thereafter, GM West introduced Chris Brown of the
Firm Fedak & Brown, LLP. She also thanked staff for their assistance in completing the audit.

Chris Brown of the Firm Fedak & Brown, LLP presented the Fiscal Year 2019/2020 Audit
presentation and asked questions of the Board. His highlights included a review of the
background of the auditing standards, procedures and best practices. The audit was
determined to be an unmodified “clean” audit opinion. The audit has two components:
Comprehensive Audited Financial Statement (CAFR) and the Management Report. He then
reviewed the financial highlights of the audit. Mr. Brown reviewed several schedules within
the audit to demonstrate profit and loss. The end result is an increase in net position of
approximately $112,200.

Public Comment: none

Motion No. 20-63

(After brief Board discussion) Vice President Burkhart made a motion to receive and file the
Fiscal Year 2019/20 Audited Financial Statements with minor corrections to the GASB
pronouncements received just prior to the meeting. Director McKenzie seconded the
motion.

Corl-Lorono Y
Burkhart Y
Coulombe Y
McBride Y
McKenzie Y
MSC! — (Burkhart/McKenzie) motion approved
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Resolution No. 20R-21 Adopting the Employee Handbook for the Purposes of Establishing
the Rules and Procedures for the Conduct of Personnel/Human Resources Matters — Four
Specific Amendments Proposed

GM West gave the staff report as presented in the agenda packet. There are four specific
amendments recommended at this time. All amendments were reviewed by general
counsel and the Finance/Personnel Committee. She then reviewed the four recommended
changes to: Operations Standby; Prohibited Conduct; Personal Standards and Defining
Domestic Partner.

Public Comment: none

Motion No. 20-64

(After brief Board discussion) Director McBride made a motion to adopt Resolution No. 20R-
21 Adopting the Employee Handbook for the Purposes of Establishing the Rules and
Procedures for the Conduct of Personnel/Human Resources Matters. Vice President
Burkhart seconded the motion.

Corl-Lorono Y
Burkhart Y
Coulombe Y
McBride Y
McKenzie Y

MSC! — (McBride/Burkhart) motion approved

Consent Items —
Regular Board Meeting Minutes for September 8, 2020
Receive and File PLEGS Committee Meeting Minutes for June 16, 2020
Receive and File FPREP Committee Meeting Minutes for July 15, 2020
Receive and File Categorical Exemption for the Goat Mountain Replacement Well
Project (Well No. 13)
e. Financial Statements for September 2020
1. Balance Sheet
2. Budget Sheet
Receive and File Disbursements for September 2020
Quarterly Investment Report September 30, 2020
Service Order Report for September 2020
BDV Production Report September 2020
Goat Mountain Production Report September 2020

o0 oo

TS

Recommended Action:
Approve as presented (ltem a-j):

Public Comment: none
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Motion No. 20-65
Vice President Burkhart made a motion to adopt consent calendar items a to j. Director
McKenzie seconded the motion.

Corl-Lorono Y
Burkhart Y
Coulombe Y
McBride Y
McKenzie Y

MSC! — (Burkhart/McKenzie) motion approved

4. Matters Removed from Consent Items
None

5. Public Comment Period
None

6. Verbal Reports - Including Reports on Courses/Conferences/Meetings.
1. General Manager Report - None

2. Director Reports

I.  Vice President Burkhart reported on the MWA Technical Advisory Committee
meeting held on October 1, 2020. He noted that GM West was re-elected as
Chair and the Executive Committee officers remain unchanged for 2021. He
summarized a report from Beacon Economics that was presented at the
meeting. He further reported on the on-going invasive species removal along
the Mojave River.

3. President Report - none

7. Adjournment
President Corl-Lorono adjourned the meeting at 7:04 pm.

Approved by:

J. Larry Coulombe, Secretary of the Board

MSC! — Motion made, seconded and carried
Official Seal
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%Souﬂm California
HOUSING POLICY
CONFERENCE

2020 PROGRAM

(Partial - more to come!)

KEYNOTE PANEL: STATE OF HOUSING IN 2020 AND BEYOND

Obstacles & Opportunities

Dan Dunmoyer, President Joel Singer, CEO, Thomgs K._ Bannon, CEO,
and CEO, California California Association of California Apartment
Building Industry Realtors Association

Association
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ORANGE COUNTY CHAPTER PANEL DISCUSSION - 180,000 new housing
units in Orange County? Understanding OC's RHNA requirement and the
likely hood of compliance.

Mike Posey, Council Dave Bartlett, VP Land Ted White, Planning &
Member, City of Entitlement, Brookfield Building Director, City of
Huntington Beach Residential Anaheim

BALDY VIEW & RIVERSIDE CHAPTERS PANEL DISCUSSION

BEST PRACTICES FOR VMT IMPLEMENTATION

City case study overviews

Scott Webb, City Planner, City of

Sandipan Bhattacharjee, Principal, , ,
Victorville

Translutions
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LA-VENTURA CHAPTER PANEL DISCUSSION - Inclusionary Housing issue,
best practices and what actually works to develop affordable housing, like
incentives, partnerships, etc.

Moderator Peter Gutierrez, Latham & Watkins

Haggai Mazler, KB Home

Donna Deutchman, Homes4Families

John Hrovat, Equity Residential

Southern California Edison Energy Efficiency Panel - Energy Efficiency
Trends — Case Study & Best Practices

Tim Kohut, National Community
Renaissance

Individual Tickets
Early Bird Registration
Sept 15t = Qct 16th by 5:00 pm
BlA Member; 3485
Future Member: $75
Price Increase
Oct 17th = Mov 16th, by 5:00 pm
BlA Member; 375

Future Membear: 585

Terry Kent,

Crestwood Communities
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General Ledger
Balance Sheet

User: mwest

Printed: 11/04/2020 - 1:06PM
Fund: All

Period: October 2020

Fiscal Year: Fiscal Year 2020/2021

Fund ALFRE
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Bighorn - Desert View Water Agency
622 §. Jemez Trail (760) 364-2315
Yucca Valley, CA 92284-1440

Account Type Amount
01 - General Fund
Assets
CASH & CASH EQUIVALENTS
01-00-131250 - PACIFIC WESTERN BANK 2,886,355.85
01-00-131300 - CASH DRAWERS BASE FUND 750.00
01-00-134000 - PETTY CASH FUND 800.00
Total CASH & CASH EQUIVALENTS: 2,887,905.85
INVESTMENTS
01-00-132000 - PARS IRS 115 TRUST 151,044.49
01-00-133030 - LAIF - CASH ACCOUNT 534,672.76
01-00-133111 - OPEN 0.00
01-00-133112 - OPEN 0.00
Total INVESTMENTS: 685,717.25
ACCOUNTS RECEIVABLE - WATER
01-00-137100 - A/R WATER 252,358.52
01-00-137130 - A/R WATER UNBILLED FYE 0.00
01-00-139530 - 2012-13 LIEN REC $39,364 0.00
01-00-139540 - 2013-14 LIEN REC $29,632 0.00
01-00-139541 - 2014-15 LIEN REC $69,492 9,690.99
01-00-139542 - 2015-16 LIEN REC $43,270 9,006.60
01-00-139543 - 2016-17 LIEN REC $45,364 10,101.69
01-00-139544 - 2017-18 LIEN REC $32,464 11,830.65
01-00-139545 - 2018/19 LIEN REC $52,020 23,833.89
01-00-139546 - 2019/20 LIEN REC $35,381 35,380.83
01-00-139900 - ALLOW. FOR BAD DEBTS-H20 LIENS (1,500.00)
Total ACCOUNTS RECEIVABLE - WATER: 350,703.17
ACCOUNTS RECEIVABLE - OTHER
01-00-136000 - A/R OTHER (Non-UB AR) 0.00
01-00-136500 - INTEREST RECEIVABLE 0.00
01-00-137110 - 2015&16 IDGM STBY A/R($27,455) 1,331.43
01-00-137112 - 2017 IDGM STBY A/R (§10,353) 6,396.75
01-00-137113 - 2018 IDGM STBY A/R (12,367) 4,864.30
01-00-137114 - 2019 IDGM STBY A/R ($10,349) 10,349.00
01-00-138000 - A/R PROPERTY TAXES 0.00
01-00-138030 - ACCRUED RECEIVABLE 0.00
01-00-139000 - A/R CUSTOMER PROJECTS 0.00
01-00-139605 - DUE FROM PROP 1 GRANT 65,417.52
01-00-139608 - DUE FROM DACI 10,670.00
01-00-139901 - ALLOWANCE BAD DEBT - STANDBY (5,000.00)
Total ACCOUNTS RECEIVABLE - OTHER: 94,029.00
INVENTORY
01-00-143010 - INVENTORY-WATER SYSTEM PARTS 77,076.81
01-00-143011 - INVENTORY- AMES WATER 244,680.00
GL - Balance Sheet (11/4/2020 - 1:06 PM) Page 1
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NET PENSION LIABILITY
01-00-223100 - NET PENSION LIABILITY

DEFERRED INFLOWS OF RESOURCES

Total NET PENSION LIABILITY:

Fund ALFRE
Account Type Amount
01-00-143012 - INVENTORY CLEARING 861.99
Total INVENTORY: 322,618.80
PREPAID EXPENSES
01-00-144010 - PREPAYMENTS W/C INS 9,576.38
01-00-144020 - PREPAYMENTS PL & PD LIAB INS 44,820.06
01-00-144025 - PREPAID EXPENSES 0.00
01-00-144035 - PREPAY CalPERS UAL 29,755.32
Total PREPAID EXPENSES: 84,151.76
FIXED ASSETS
01-00-111300 - FA ORGANIZATION 336,271.36
01-00-111301 - A/D ORGANIZATION (176,257.98)
01-00-111350 - FALAND 90,005.43
01-00-111400 - FA BUILDINGS 327,592.81
01-00-111401 - A/D BUILDINGS (245,822.37)
01-00-111500 - FA YARDS 56,330.15
01-00-111501 - A/D YARDS (49,559.32)
01-00-111600 - FA FUEL TANKS 18,942.68
01-00-111601 - A/D FUEL TANK (17,686.90)
01-00-111700 - FA WATER SYSTEM 9,766,619.82
01-00-111701 - A/D WATER SYSTEM (6,351,361.26)
01-00-111800 - FA SHOP EQUIPMENT 29,960.60
01-00-111801 - A/D SHOP EQUIPMENT (20,256.15)
01-00-111810 - FA MOBILE EQUIPMENT 768,343.53
01-00-111811 - A/D MOBILE EQUIPMENT (503,876.23)
01-00-111900 - FA OFFICE EQUIPMENT 182,242.50
01-00-111901 - A/D OFFICE EQUIPMENT (98,789.06)
Total FIXED ASSETS: 4,112,699.61
CONSTRUCTION IN PROGRESS
01-00-120051 - CIP - MISC 23,627.40
Total CONSTRUCTION IN PROGRESS: 23,627.40
PENSION DEFERRED OUTFLOWS
01-00-120600 - PENSION DEFERRED OUTFLOWS 0.00
Total PENSION DEFERRED OUTFLOWS: 0.00

(699,595.00)

(699,595.00)

01-00-225000 - DIR - PENSION RELATED (28,206.00)
Total DEFERRED INFLOWS OF RESOURCES: (28,206.00)
Total Assets: 7,833,651.84
Liabilities
ACCOUNTS PAYABLE
01-00-225200 - ACCRUED INTEREST PAYABLE 0.00
01-00-225300 - ACCRUED EXPENSES 0.00
01-00-227000 - ACCOUNTS PAYABLE 7,603.74
01-00-227001 - AP PROP 1 ACC.EXP. 0.00
Total ACCOUNTS PAYABLE: 7,603.74
ACCRUED PAYROLL
01-00-229000 - ACCRUED PAYROLL LIABILITIES 0.00
01-00-229100 - ACCRUED EMP COMP BALANCES 96,378.90
Total ACCRUED PAYROLL: 96,378.90
ACCRUED PR LIABILITIES
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Fund ALFRE
Account Type Amount
01-00-229001 - FEDERAL PR TAX PAYABLE (2,505.71)
01-00-229002 - STATE PR TAX PAYABLE (838.58)
01-00-229003 - MEDICAL INSURANCE PAYABLE (1,747.88)
01-00-229004 - 3RD PARTY INS PLAN PAYABLE 88.22
01-00-229005 - CALPERS PAYABLE (4,395.41)
01-00-229006 - CALPERS SPEC COMP-UNIFORM ALL (24.18)
Total ACCRUED PR LIABILITIES: (9,423.54)
CUSTOMER DEPOSITS
01-00-226000 - CUSTOMER DEPOSITS 116,817.67
01-00-226002 - ANNEX SEC. 35 RoBott Land 5,000.00
01-00-226003 - ANNEX NAPA@KUNA 631-071-12 5,000.00
01-00-226005 - UNEARN REV-UB ACCT CREDITS 0.00
Total CUSTOMER DEPOSITS: 126,817.67
BLUEFIN CC FEES
01-00-226001 - PORTAL BLUEFIN/SB CC FEES (18,654.46)
Total BLUEFIN CC FEES: (18,654.46)
PAYABLE FROM RESTRICTED ASSETS
01-00-229500 - ACCRUED INT PAYABLE DV ID BNDS 0.00
Total PAYABLE FROM RESTRICTED ASSETS: 0.00
LONG TERM DEBT
01-00-211010 - REVENUE BONDS PAYABLE - DV 0.00
01-00-211020 - DAO1 CoSB REPAYMENT 104,685.85
01-00-211030 - IDM PIPELINE FUTURE DEBT BAL 62,814.00
Total LONG TERM DEBT: 167,499.85

DEFFERRED OUTFLOWS OF RESOURCE
01-00-151000 - DOR - PENSION CONTRIBUTIONS

(142,936.00)

01-00-153000 - DOR - PENSION RELATED (79,554.00)
01-00-225001 - DEFERRED INFLOW-ADD'L DEFERRAL 0.00
Total DEFFERRED OUTFLOWS OF RESOURCE: (222,490.00)
PENSION DEFERRED INFLOW
01-00-223110 - PENSION DEFERRED INFLOWS 0.00
Total PENSION DEFERRED INFLOW: 0.00
Total Liabilities: 147,732.16
Fund Balance
FUND BALANCE
01-00-301090 - CONTRIBUTED CAPITAL/HUD 0.00
01-00-301110 - FMHA GRANTS 0.00
01-00-310000 - FUND BALANCE 6,988,430.87
01-00-310005 - IMP DIST GOAT MTN FUND BALANCE 293,946.48
01-00-310010 - FUND BALANCE FEMA & OES 0.00
01-00-310011 - DA0O1 OVERPAYMENT by CoSB 130,183.35
Total FUND BALANCE: 7,412,560.70
Total Fund Balance: 7,412,560.70
Total Liabilities and Fund Balance: 7,560,292.86
Total Retained Earnings: 273,358.98
Total Fund Balance and Retained Earnings: 7,685,919.68
Total Liabilities, Fund Balance, and Retained Earnings: 7,833,651.84
Totals for Fund 01 - General Fund: 0.00
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Bighorn — Desert View Water Agency

622 5. Jemez Trail (760) 364-2315
Yucca Valley, CA 92284-1440

Account Number Description Budget Amount  Period Amount YTD Amount YTD Var Encumbered Amount Available % Available
Fund 01 General Fund
Dept 01-00 No Department
ROS OPERATING REVENUE
01-00-410000 SERVICE LINE INSTALLATION F 3,590.00 33,505.00 33,505.00 -29,915.00 0.00 -29,915.00 0.00
01-00-410010 BASIC FACILITIES CHARGE 9,190.00 112,910.00 112,910.00  -103,720.00 0.00 -103,720.00 0.00
01-00-411000 INCOME METERED WATER 674,677.00 352,555.21 352,555.21 322,121.79 0.00 322,121.79 47.74
01-00-412000 GOAT MTN STANDBY INCOME 55,000.00 0.00 0.00 55,000.00 0.00 55,000.00 100.00
01-00-413000 BASIC SERVICE CHARGE 940,440.00 298,671.34 298,671.34 641,768.66 0.00 641,768.66 68.24
01-00-414000 INCOME JV BULK WATER SALE 3,500.00 2,577.97 2,577.97 922.03 0.00 922.03 26.34
01-00-417000 INCOME OTHER (OPERATING) 60,000.00 22,811.90 22,811.90 37,188.10 0.00 37,188.10 61.98
01-00-417003 RESTRICTED FROM CSA70/W1 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-417004 INCOME REIMBURSEMENT (ID 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-419000 AMES BASIN WATER TRANSFEF 1.00 0.00 0.00 1.00 0.00 1.00 100.00
01-00-492050 PAC WEST BANK EARNINGS CR 0.00 3,136.73 3,136.73 -3,136.73 0.00 -3,136.73 0.00
RO5 Sub Totals: 1,746,398.00 826,168.15 826,168.15 920,229.85 0.00 920,229.85 52.69
R10 NON-OPERATING REVENUE
01-00-491000 GAO02 GEN LEVY IMP DIST A BH 56,230.00 0.00 0.00 56,230.00 0.00 56,230.00 100.00
01-00-491010 DAO1 DEBT SRVC IMP1 (BH BO» 1.00 0.00 0.00 1.00 0.00 1.00 100.00
01-00-491020 GAO01 GENERAL TAX LEVY (BVI 55,300.00 0.00 0.00 55,300.00 0.00 55,300.00 100.00
01-00-491030 INCOME REV BONDS DV FMHA 0.00 65.58 65.58 -65.58 0.00 -65.58 0.00
01-00-491040 GAO03 ID GM GEN TAX LEVY 24,800.00 -0.95 -0.95 24,800.95 0.00 24,800.95 100.00
01-00-492000 INTEREST INCOME 16,000.00 -8,308.47 -8,308.47 24,308.47 0.00 24,308.47 151.93
01-00-496000 INCOME OTHER (NON OPERATI 28,500.00 -167.63 -167.63 28,667.63 0.00 28,667.63 100.59
01-00-499991 GRANT FOR HAZARD MITIGATI 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-499992 CAPITAL CONTRIBUTION REVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-499996 PROP 1 REV. ACCT. 0.00 65,418.17 65,418.17 -65,418.17 0.00 -65,418.17 0.00
01-00-499997 AWAC GRANT WEF 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-499998 DACIREV ACCT. 0.00 0.00 0.00 0.00 0.00 0.00 0.00
R10 Sub Totals: 180,831.00 57,006.70 57,006.70 123,824.30 0.00 123,824.30 68.48
Revenue Sub Totals: 1,927,229.00 883,174.85 883,174.85 1,044,054.15 0.00  1,044,054.15 54.17
E25 NON-OPERATING EXPENSE
01-00-562000 OFFICE EQUIPMENT EXPENSE 10,000.00 1,442.10 1,442.10 8,557.90 0.00 8,557.90 85.58
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Account Number Description Budget Amount  Period Amount YTD Amount YTD Var Encumbered Amount évaila6b61e f83 % Available
age 66 o
01-00-563000 CUSTOMER RELATIONS 3,800.00 352.25 352.25 3,447.75 0.00 3,447.75 90.73
01-00-564000 OTHER ADMINISTRATIVE EXPE 7,500.00 4,486.10 4,486.10 3,013.90 0.00 3,013.90 40.19
01-00-570000 INTEREST EXPENSE - BH BOND 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-571000 DEPRECIATION EXPENSE 0.00 38,938.04 38,938.04 -38,938.04 0.00 -38,938.04 0.00
01-00-571100 AMORTIZATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-573500 MWA PIPELINE DEBT 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-573501 GOAT MTN - MWA PIPELINE DE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-581000 ELECTION COSTS 2,500.00 0.00 0.00 2,500.00 0.00 2,500.00 100.00
01-00-591000 INTEREST EXPENSE - DV BOND 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-00-593000 EXPENSE / INCOME MISC 500.00 100.00 100.00 400.00 0.00 400.00 80.00
01-00-594000 GAIN (LOSS) ASSET DISPOSAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00
E25 Sub Totals: 24,300.00 45,318.49 45,318.49 -21,018.49 0.00 -21,018.49 0.00
Expense Sub Totals: 24,300.00 45,318.49 45,318.49 -21,018.49 0.00 -21,018.49 0.00
Dept 00 Sub Totals: -1,902,929.00 -837,856.36 -837,856.36 -1,065,072.64 0.00
Dept 01-01 Administration
El5 ADMINISTRATIVE EXPENSE
01-01-560030 ADMINISTRATIVE COMPENSAT 307,871.00 93,182.45 93,182.45 214,688.55 0.00 214,688.55 69.73
01-01-560060 CONTRACTUAL SERV-AUDITOF 21,165.00 7,035.00 7,035.00 14,130.00 0.00 14,130.00 66.76
01-01-560070 CONTRACTUAL SERV-LEGAL 20,000.00 7,708.18 7,708.18 12,291.82 0.00 12,291.82 61.46
01-01-560075 LEGISLATIVE AFFAIRS CWSA 10,000.00 10,140.70 10,140.70 -140.70 0.00 -140.70 0.00
01-01-560080 PERS CONTRIBUTION 100,000.00 30,866.36 30,866.36 69,133.64 0.00 69,133.64 69.13
01-01-560085 GASB 68 EXP (INC) 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-01-560090 PAYROLL TAXES 15,703.00 4,032.15 4,032.15 11,670.85 0.00 11,670.85 74.32
01-01-560110 TELEPHONE/FAX/INTERNET/W1 9,085.00 2,431.81 2,431.81 6,653.19 0.00 6,653.19 73.23
01-01-560120 MAILING EXPENSE 1,500.00 290.98 290.98 1,209.02 0.00 1,209.02 80.60
01-01-560140 CONTRACTUAL SERV - OTHER 78,500.00 17,940.47 17,940.47 60,559.53 0.00 60,559.53 77.15
01-01-560160 PROPERTY/LIABILITY EXPENSE 67,230.00 22,410.04 22,410.04 44,819.96 0.00 44,819.96 66.67
01-01-560170 WORKERS COMP EXPENSE 12,606.00 4,495.18 4,495.18 8,110.82 0.00 8,110.82 64.34
01-01-560180 DUES & SUBSCRIPTIONS 17,850.00 7,841.40 7,841.40 10,008.60 0.00 10,008.60 56.07
01-01-560200 POWER/PROPANE OFFICES & Y 8,200.00 2,636.91 2,636.91 5,563.09 0.00 5,563.09 67.84
01-01-560220 BAD DEBT EXPENSE 1,500.00 0.00 0.00 1,500.00 0.00 1,500.00 100.00
01-01-560221 BAD DEBT-LIENS/UNCOLLECT/ 5,000.00 -25.00 -25.00 5,025.00 0.00 5,025.00 100.50
01-01-560300 OFFICE SUPPLIES/PRINTING 8,500.00 3,686.10 3,686.10 4,813.90 0.00 4,813.90 56.63
01-01-561000 EMPLOYEE BENEFITS INSURAM 155,000.00 34,632.68 34,632.68 120,367.32 0.00 120,367.32 77.66
01-01-561100 EMPLOYEE EDUCATION/TRAIN 15,000.00 14,700.24 14,700.24 299.76 0.00 299.76 2.00
01-01-561500 PAYROLL FRINGE EXP TO PROJI 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-01-561600 OVERHEAD TO PROJECTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-01-561700 COVID-19 FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00
E15 Sub Totals: 854,710.00 264,005.65 264,005.65 590,704.35 0.00 590,704.35 69.11
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Account Number Description Budget Amount  Period Amount YTD Amount YTD Var Encumbered Amount évaila6b7le f83 % Available
age 67 0
01-01-564001 PARS TRUST EXPENSES 0.00 60.03 60.03 -60.03 0.00 -60.03 0.00
E25 Sub Totals: 0.00 60.03 60.03 -60.03 0.00 -60.03 0.00
Expense Sub Totals: 854,710.00 264,065.68 264,065.68 590,644.32 0.00 590,644.32 69.10
Dept 01 Sub Totals: 854,710.00 264,065.68 264,065.68 590,644.32 0.00
Dept 01-05 Operations
EO05 OPERATIONS EXPENSE
01-05-541020 OPERATIONS COMPENSATION 326,155.00 99,970.25 99,970.25 226,184.75 0.00 226,184.75 69.35
01-05-541030 UNIFORMS 6,750.00 1,670.20 1,670.20 5,079.80 0.00 5,079.80 75.26
01-05-541060 VEHICLE/TRACTOR/EQUIP EXP 30,000.00 5,299.38 5,299.38 24,700.62 0.00 24,700.62 82.34
01-05-541070 VEHICLE EXPENSE-FUEL 36,750.00 7,647.75 7,647.75 29,102.25 0.00 29,102.25 79.19
01-05-541090 FIELD MATERIALS & SUPPLIES 75,000.00 26,931.09 26,931.09 48,068.91 0.00 48,068.91 64.09
01-05-541095 SHRINKAGE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-541110 WATER TESTING 12,000.00 16,280.00 16,280.00 -4,280.00 0.00 -4,280.00 0.00
01-05-541120 CONTRACTUAL SRV-ENGINEEF 60,000.00 0.00 0.00 60,000.00 0.00 60,000.00 100.00
01-05-541140 WATER SYSTEM REPAIRS 70,000.00 14,196.39 14,196.39 55,803.61 0.00 55,803.61 79.72
01-05-541141 EXCAVATION COUNTY OF SB 500.00 201.00 201.00 299.00 0.00 299.00 59.80
01-05-541150 BUILDING MAINTENANCE/REP. 15,500.00 2,748.32 2,748.32 12,751.68 0.00 12,751.68 82.27
01-05-541190 COMMUNICATIONS EXPENSE 6,700.00 1,983.84 1,983.84 4,716.16 0.00 4,716.16 70.39
01-05-541210 DISINFECTION EXPENSE 15,000.00 4,018.31 4,018.31 10,981.69 0.00 10,981.69 73.21
01-05-541250 POWER WELLS & PUMPS 75,000.00 31,356.57 31,356.57 43,643.43 0.00 43,643.43 58.19
01-05-541300 OTHER OPERATING EXPENSES 11,650.00 4,371.95 4,371.95 7,278.05 0.00 7,278.05 62.47
01-05-541700 EQUIPMENT EXP TO CIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-541701 CAPITALIZED LABOR EXPENSE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-542000 AMES WATER 45,000.00 0.00 0.00 45,000.00 0.00 45,000.00 100.00
01-05-560080 PERS CONTRIBUTION - OPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-560085 GASB EXP (INC) - OPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-560090 PAYROLL TAXES - OPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-560170 WORKERS COMP EXPENSE - OP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-561000 EMPLOYEE BENEFIT INSUR - O] 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-05-561100 EE EDUCATION/TRAINING - OP{ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
E05 Sub Totals: 786,005.00 216,675.05 216,675.05 569,329.95 0.00 569,329.95 72.43
Expense Sub Totals: 786,005.00 216,675.05 216,675.05 569,329.95 0.00 569,329.95 72.43
Dept 05 Sub Totals: 786,005.00 216,675.05 216,675.05  569,329.95 0.00
Dept  01-09 Directors
E15 ADMINISTRATIVE EXPENSE
01-09-560021 DIRECTOR MCBRIDE 9,020.00 2,100.29 2,100.29 6,919.71 0.00 6,919.71 76.72
01-09-560022 DIRECTOR CORL-LORONO 9,020.00 2,107.33 2,107.33 6,912.67 0.00 6,912.67 76.64
01-09-560026 DIRECTOR COULOMBE 9,020.00 583.92 583.92 8,436.08 0.00 8,436.08 93.53
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Account Number Description Budget Amount Period Amount YTD Amount YTD Var Encumbered Amount évaila6b81e f83 % Available
age 68 0
01-09-560027 DIRECTOR J. BURKHART 9,020.00 2,402.81 2,402.81 6,617.19 0.00 6,617.19 73.36
01-09-560028 DIRECTOR McKENZIE 9,020.00 1,522.15 1,522.15 7,497.85 0.00 7,497.85 83.12
E15 Sub Totals: 45,100.00 8,716.50 8,716.50 36,383.50 0.00 36,383.50 80.67
Expense Sub Totals: 45,100.00 8,716.50 8,716.50 36,383.50 0.00 36,383.50 80.67
Dept 09 Sub Totals: 45,100.00 8,716.50 8,716.50 36,383.50 0.00
Dept 01-10 CIP
E20 CIP EXPENSE
01-10-056198 LABOR APPLIED TO CIP PROJEC 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-056199 LABOR APPLIED TO WIP PROIJE!( 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561900 OVERHEAD FOR CIP ONLY 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561904 PROP1 BDV/IDGM INTEGR & TII 125,557.55 12,438.84 12,438.84 113,118.71 0.00 113,118.71 90.09
01-10-561929 SAFETY UPGRADES R1, R2A, R2 138,550.00 2,032.50 2,032.50 136,517.50 0.00 136,517.50 98.53
01-10-561931 C-BOOSTER UPGRADE 35,000.00 1,154.88 1,154.88 33,845.12 0.00 33,845.12 96.70
01-10-561932 PUMP PROJ (W3, W4) 200,000.00 41,245.70 41,245.70 158,754.30 0.00 158,754.30 79.38
01-10-561933 ADMIN SOLAR PROJ 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561934 INTERTIE 0.00 96.98 96.98 -96.98 0.00 -96.98 0.00
01-10-561936 NBS RATE STUDY (non-FA) 36,432.50 17,193.75 17,193.75 19,238.75 0.00 19,238.75 52.81
01-10-561937 GM REPLACEMENT WELL (Well 500,000.00 0.00 0.00 500,000.00 0.00 500,000.00 100.00
01-10-561938 PARS 115 TRUST ACCT 100,000.00 0.00 0.00 100,000.00 0.00 100,000.00 100.00
01-10-561939 RoBott LAND SEC.35 ANNEXATT 5,000.00 877.50 877.50 4,122.50 0.00 4,122.50 82.45
01-10-561940 SHOP EQUIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561945 ORGANIZATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561950 LAND 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561955 OFFICE BUILDING 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561960 YARDS 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561965 FUEL STORAGE 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561970 WATER SYSTEM 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561975 VEHICLES - MOTOR VEHICLES 0.00 0.00 0.00 0.00 0.00 0.00 0.00
01-10-561980 OFFICE EQUIPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00
E20 Sub Totals: 1,140,540.05 75,040.15 75,040.15  1,065,499.90 0.00  1,065,499.90 93.42
Expense Sub Totals: 1,140,540.05 75,040.15 75,040.15 1,065,499.90 0.00  1,065,499.90 93.42
Dept 10 Sub Totals: 1,140,540.05 75,040.15 75,040.15  1,065,499.90 0.00
Fund Revenue Sub Totals: 1,927,229.00 883,174.85 883,174.85 1,044,054.15 0.00 1,044,054.15 54.17
Fund Expense Sub Totals: 2,850,655.05 609,815.87 609,815.87 2,240,839.18 0.00  2,240,839.18 78.61
GL-Budget Status (11/4/2020 - 1:06 PM) Page 4


http://ssi.NET?action=object&object=GLAccount&id=2021:01-09-560027
http://ssi.NET?action=object&object=GLAccount&id=2021:01-09-560028
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-056198
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-056199
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561900
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561904
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561929
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561931
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561932
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561933
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561934
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561936
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561937
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561938
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561939
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561940
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561945
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561950
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561955
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561960
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561965
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561970
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561975
http://ssi.NET?action=object&object=GLAccount&id=2021:01-10-561980

Account Number Description Budget Amount  Period Amount YTD Amount YTD Var Encumbered Amount évailaGbgle f83 % Available
age 69 o
Fund 01 Sub Totals: 923,426.05 -273,358.98 -273,358.98 1,196,785.03 0.00
Revenue Totals: 1,927,229.00 883,174.85 883,174.85 1,044,054.15 0.00  1,044,054.15 54.17
Expense Totals: 2,850,655.05 609,815.87 609,815.87  2,240,839.18 0.00  2,240,839.18 78.61
Report Totals: 923,426.05 -273,358.98 -273,358.98 1,196,785.03 0.00
GL-Budget Status (11/4/2020 - 1:06 PM) Page 5
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Bighorn Desert View Water Agency

Check Register

Check Date Range: 10/1/2020 thru
10/31/2020

10}1;2-()20
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/1/2020
10/9/2020
10/9/2020
10/9/2020
10/9/2020
10/9/2020
10/9/2020
10/9/2020
10/9/2020
10/12/2020
10/15/2020

11/4/2020 1:08:00 PM

O o o o o o of

0
21662
21663
21664
21665
21666
21667
21668
21669
21670
21671
21672
21673
21674
21675
21676
21677
21678
21679
21680
21681
21682
21683
21684

0

IRS PAYROLL

EDD PAYROLL

CALPERS

IRS PAYROLL

EDD PAYROLL

IRS PAYROLL

EDD PAYROLL

CALPERS

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

ENGINEERING RESOURCES OF SOUTHERN CA, INC.
FRONTIER CALIFORNIA, INC

INLAND WATER WORKS SUPPLY CO
JOHN'S GARAGE,LLC

PARKER'S BUILDING SUPPLY - US LBM, LLC
SDRMA

ST WATER RES CONTROL BRD ACCOUNTING OFFICE
UNDERGROUND SERVICE ALERT OF SO CAL
NBS GOVERNMENT FINANCE GROUP

IRS PAYROLL

VOID

Page 73 of 83

IC AN

2,574.32
863.99
4,229.06
434.92
10.02
39.90
13.72
322.59
1,303.31
2,010.27
1,131.14
4,074.60
1,955.08
1,919.09
1,662.66
2,115.58
527.84
534.35
136.44
494.53
362.20
1,131.42
1,555.00
456.97
1,733.74
129.55
106.44
10,411.14
370.00
59.85
8,835.00
22.60

Page 1



Bighorn Desert View Water Agency  Fue7eors
Check Register

Check Date Range: 10/1/2020 thru
10/31/2020

IC AN

10/15/2020 0 IRS PAYROLL o 2.722.84

10/15/2020 0 EDD PAYROLL 938.77
10/15/2020 0 CALPERS 4,158.93
10/15/2020 21685 PAYROLL 136.44
10/15/2020 21686 PAYROLL 1,248.31
10/15/2020 21687 PAYROLL 1,205.87
10/15/2020 21688 PAYROLL 1,160.38
10/15/2020 21689 PAYROLL 4,029.32
10/15/2020 21690 PAYROLL 1,451.14
10/15/2020 21691 PAYROLL 1,171.52
10/15/2020 21692 PAYROLL 2,081.31
10/15/2020 21693 PAYROLL 2,952.56
10/20/2020 30000 CUSTOMER REFUND 52.97
10/20/2020 30001 CUSTOMER REFUND 73.47
10/20/2020 30002 CUSTOMER REFUND 759.03
10/20/2020 30003 CUSTOMER REFUND 100.00
10/20/2020 30004 CUSTOMER REFUND 7.88
10/20/2020 30005 CUSTOMER REFUND 101.49
10/20/2020 30006 CUSTOMER REFUND 76.07
10/20/2020 30007 CUSTOMER REFUND 74.61
10/21/2020 30008 CUSTOMER REFUND 100.00
10/21/2020 30009 CUSTOMER REFUND 66.84
10/21/2020 30010 CUSTOMER REFUND 66.84
10/21/2020 30011 CUSTOMER REFUND 0.16
10/21/2020 30012 CUSTOMER REFUND 66.84
10/21/2020 30013 CUSTOMER REFUND 0.10
10/21/2020 30014 CUSTOMER REFUND 50.66
10/21/2020 30015 CUSTOMER REFUND 29.69
10/21/2020 30016 CUSTOMER REFUND 22.28
10/21/2020 30017 CUSTOMER REFUND 12.28
10/22/2020 30018 PATRICK NORDIN 204.71
10/27/2020 30024 CLINICAL LABORATORY OF SB, INC. 390.00

11/4/2020 1:08:00 PM Page 2



Bighorn Desert View Water Agency

Check Register

Check Date Range: 10/1/2020 thru
10/31/2020

10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/27/2020
10/28/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020

11/4/2020 1:08:00 PM

30019
30020
30021
30022
30023
30042
30043

DEPT. of MOTOR VEHICLES
EAGLE PUMP SERVICES, INC.

EIDE BAILLY LLP

HI-DESERT AIR, INC.

INLAND WATER WORKS SUPPLY CO
JOHN'S GARAGE,LLC

MOM'S DESERT VALLEY CLEANING
OFFICE DEPOT

PALEOWEST, LLC

PARKER'S BUILDING SUPPLY - US LBM, LLC
QUILL

SBRK FINANCE HOLDING, INC.
SDRMA

ST WATER RES CONTROL BRD

TRI COUNTY PUMP CO.
VAGABOND WELDING SUPPLY
WARD & WARD

MIKE CARUSO

PALEOWEST, LLC

FRONTIER CALIFORNIA, INC

IRS PAYROLL

EDD PAYROLL

CALPERS

IRS PAYROLL

EDD PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL
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1,154.88
776.25
700.00
560.22
312.92
265.00

75.40
VOID 5,449.45
13.90
88.25
357.00
1,310.91
70.00
41,245.70
125.51
420.00
206.61

2,481.91
474.03

2,383.74
748.02

3,904.73
214.15

2.66
271.55
272.88
136.44
256.62
247.49

1,382.44

1,312.15

Page 3



Bighorn Desert View Water Agency

Check Register

Check Date Range: 10/1/2020 thru
10/31/2020

10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/29/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020
10/30/2020

11/4/2020 1:08:00 PM

O O O O O o o o o o

PAYROLL

PAYROLL

PAYROLL

PAYROLL

PAYROLL

AT&T MOBILITY

BURRTEC WASTE&RECYC

CINTAS CORPORATION #150
SOUTHERN CALIFORNIA EDISON COMP
XEROX CORPORATION

EDD PAYROLL

FLYERS ENERGY LLC

CARDMEMBER SERVICES

BLUEFIN PAYMENT SYSTEMS
SPRINGBROOK ACH

AMERICAN FIDELITY ASSURANCE COMPANY

Page 76 of 83

IC AN

4,265.99

2,384.35
2,029.40
1,651.95
2,366.28
334.72
94.58
393.48
9,924.09
248.66
638.29
4,299.68
3,996.09
970.21
60.91
1,113.49
Total 179,087.61

Page 4
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DATE: 11/3/2020

TO: Board of Directors
FROM: Patrick Nordin

RE: OCT 2020 Production

Cubic Feet Total Gallons GPM from GPM Total
Pumped Pumped Hour Meter Flowmeter Running Time acre feet

Well 2 Well is "inactive"
Well 3 134,080 1,002,918 234 230 71.5 3.08
Well 4 Well is "inactive"
Well 6 89,260 667,665 100 80 111 2.05
Well 7 141,140 1,055,727 135 136 130.7 3.24
Well 8 571,000 4,271,080 372 380 191.3 13.11
Well 9 746,200 5,581,576 429 440 216.8 17.13
Well 10 72,330 541,028 81 92 111.1 1.66
Total 1,754,010 13,119,995 263 8324 40.27
Well 3 back online 10/20/20 40hp submerisible
A Boosters 96,830 724,288 146 150 82.4
C Boosters 19,100 142,868 295 310 82.4
Total 115,930 867,156

O:\OPEN SHARE\F-PRODUCTION\New Monthly Production-2007-2019\New Monthly Production and Well Stats -
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DATE: 11/3/2020

TO: Board of Directors

FROM: Patrick Nordin

RE: October 2020 Goat Mountain Well Production

Cubic Feet Total Gallons GPM from GPM from Total
Pumped Pumped Hour Meter Flowmeter Running Time acre feet

Well GMW1 243,170 1,818,912 179 220 168.9 5.58
Well GMW2 * 0 0 #DIV/0! 0 0.00
Well GMW3 403,500 3,018,180 293 320 171.7 9.26
Total 646,670 4,837,092 237 340.6 14.85
* GM Well No. Failed. Grant awarded for Replacement in FY2020/21 (Well No. 13)

GM booster 221,500 1,656,820 230 222 120.3

WELL 2 INACTIVE

O:\OPEN SHARE\F-PRODUCTION\New Monthly Production-2007-2019\Goat mountain production
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